Section 7 OverviEw OF THE LeGAL REQUIREMENTS

Dismissing staff - what do you think?

Di Namik, one of your employees has had the wind taken out of her sails as a result of all that is
going on in the business. After a period of consultation about redundancy, you have now invited
her to a dismissal meeting however she fails to turn up on the required date and when you make
enquiries, she appears to have temporarily gone AWOL from her department.

B Can you dismiss in her absence or should you rearrange the meeting?* I

*For answer see page 111 97



